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 Train to Gain Eligibility Matrix 2008/09 – Version 1 
 
The table below is to assist Train to Gain providers, brokers and LSC staff on the 08/09 Train to Gain funded Services available to 
employees, based on their previous qualifications.   
 
Please note that all other Train to Gain eligibility requirements still apply as per the LSC Funding Guidance for 2008/09, this table relates 
solely to previous level of qualification and any expected employer contribution of 42.5% 

 
Qualification to be undertaken by the employee: Highest level 

of 
qualification 
currently 
held  by the 
employee: 

Basic 
Skills – 

Literacy / 
Numeracy 

Basic 
Skills – 
ESOL / 

Skills for 
Work 

 
 

Level 1 
 
 

 
 

Level 2 

 
 

Level 3 

 
 

Level 4 

 
 

Level 5 

- If aged 19- 25 yrs  
Pre Level 1 

  x   

- If aged 25 yrs +, only quals on 
approved list available after 

1/9/08 * 

x 

- If aged 19- 25 yrs  
Level 1 
 

  x   

- If aged 25 yrs +, only quals on 
approved list available after 

1/9/08 * 

x 

- Any qualification if LEP 
route eligible 

- If aged 19-25yrs  - If aged 19- 25 yrs  
Level 2 
 

  x 

-Only quals on approved list 
available after 1/9/08 * 

- If aged 25yrs + - If aged 25 yrs +, only quals on 
approved list available after 

1/9/08 * 

x 

- Any qualification if LEP 
route eligible 

 
Level 3 
 

  x 

-Only quals on approved list 
available after 1/9/08 * 

 - Only quals on approved list 
available after 1/9/08 * 

x 
 

x 

- Any qualification if LEP 
route eligible 

 
Level 4 
 

  x 

-Only quals on approved list 
available after 1/9/08 * 

 - Only quals on approved list 
available after 1/9/08 * 

x 
 

x 

- Any qualification if LEP 
route eligible 

 
Level 5 
 

  x 

-Only quals on approved list 
available after 1/9/08 * 

- Only quals on approved list 
available after 1/9/08 * 

x x 

   
 = Fully Funded   = Co-funded with an expected employer contribution of 42.5%   = Not eligible for Train to Gain Funding 

 
* Volumes of additional L2/3’s must not exceed those that will be agreed between each provider and the LSC  
Colleges Please Note: This matrix relates solely to Train to Gain funding it does not cover NVQs in the Workplace for FE transfer funding.   


